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Rules on working hours, including requirements for maximum weekly working hours, daily rest periods, free periods and night work.

The guidance deals with the Offshore Safety Act's rules on working hours, rest and free periods, as well as the provisions in executive order no. 1204 of

23 October 2015 on certain aspects in connection with the organization of working hours in connection with offshore oil and gas activities etc. (the

working hours executive order), on requirements for maximum weekly working hours, daily rest periods, free periods and night work.

The guidance covers the employee's employment with the company that has entered into an agreement on service relations with the employee.

The guidance includes offshore work, i.e. work that is carried out on facilities, connected infrastructure or in connection with pipelines, the transport

time to and from these as well as work on land that is carried out in direct connection with the transport to or from facilities etc. and has a direct

relationship to the work tasks offshore .

The guidance is primarily aimed at companies that have employment relationships with employees who perform offshore work, but also at operators

and owners who have a duty to ensure that companies that perform work for them (contractors) comply with the rules on the organization of working

hours at offshore oil and gas activities etc. Furthermore, the guidance is addressed to the employees who are covered by the rules.

The guidance does not cover agreements on remuneration, and the terms in the guidance may therefore differ from the terms used in such

agreements.

The most important rules

Taking into account the duration of offshore work, including the daily working hours, the employee must be given reasonable opportunities for rest

and free periods and breaks that are adapted to the particular conditions of the workplace and the employee, with a view to ensuring that safety and

health risks at work can be reduced as much as is reasonably practicable (ALARP), cf. § 51, subsection 3, of the Offshore Safety Act. The contents of the

guide are:

1. Definitions
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2. Scope of application

3. Duties

4. Main rules

5. Exceptions to the main rules where no agreement is required

6. Agreements on rest period deviations

7. Risk management

8. The role of the Norwegian Working Environment Authority

1. Definitions

1.1. Working hours

The period of time during which the employee is at the employer's disposal, i.e. performing work. The period of time at a facility or connected

infrastructure where the employee is not performing his job is not considered working time, but a rest period.

1.2. Rest period

The period of time that is not working time.

1.3. Day off

A rest period of 24 continuous hours ashore. The rest day is counted from the end of the rest period that follows immediately after the end of the

offshore work.

1.4. Night period

A period of at least 7 hours, which includes the period between 00:00 and at 05:00. Unless otherwise agreed, the night period is from 22:00 to 05:00.

1.5. Night worker

An employee who

a) normally performs at least three hours of his daily working time during the night period or

b) performs work during the night period for at least 300 hours within a period of 12 months.

1.6. Shift work

Any form of organization of team work, which consists of the employees replacing each other at the same workplaces according to a specific schedule,

including in shifts, and which can be continuous or discontinuous, which requires the employees to work at different times over a given period of days

or weeks.

1.7. Shift worker

Employee who participates in shift work.

1.8. Offshore work

Work which is mainly carried out on or from a facility, connected to infrastructure or in connection with pipelines and which is directly or indirectly

connected with offshore oil and gas activities, etc.

The transport to and from the facility is considered offshore work, calculated from the meeting time set by the employer in the transport terminal

(airport or waiting area by ship) until arrival at the facility etc. or from departure from facilities etc. until the employee can leave the transport

terminal.

The period of time in addition to this (typically on land in Denmark, but also elsewhere) during which the employee is at the employer's disposal in

connection with work that is related to work offshore, is also considered offshore work, if the employer has determined where the employee is to stay

during the availability period.

The prerequisite for the above-mentioned work on land in Denmark or elsewhere to be considered offshore work is that this work has begun within 24



hours after the end of the daily rest period that follows after leaving the transport terminal. That is, work that typically begins within 11 hours (rest

period) + 24 hours after leaving the transport terminal is offshore work. If the period of time after the rest period is more than 24 hours, a rest day has

been held and the subsequent work is not offshore work.

Offshore work also counts as the time used to complete the so-called statutory training that is required by law in order to be able to work on

installations. See also At-guidance 65.1.4 on education and competence.

Finally, the time for completion of other training is counted as offshore work if this training is required by the employer.

Work on land or abroad (on land or offshore) for the employer that is not covered by the definition of offshore work is not covered by the rules under

the Offshore Safety Act, but rather by the Working Environment Act and the Act on the Implementation of Parts of the Working Time Directive to the

extent that this legislation finds application.

2. Scope of application

The guidance applies to work at offshore oil and gas activities etc., i.e. all activities at a facility, connected infrastructure or pipelines, including design,

planning, construction, installation offshore, operation, changes and dismantling thereof, in connection with exploration, production and pipeline

transport of oil and gas and other substances and materials between facilities offshore and facilities on land or between several facilities offshore.

It does not matter in which country a mobile installation is registered or where the owner is from. As long as it operates on Danish maritime territory

or the continental shelf area, the work is covered by these rules.

The guidance also applies to activities in connection with a facility or connected infrastructure, if the activities are covered by the Act on the Use of

Denmark's Underground, and these entail safety or health risks. For example, it could be activities such as storing CO 
2

 or other substances from

facilities that carry out offshore oil and gas activities.

The working time rules apply to all employees who are engaged in offshore work, regardless of whether they are, for example, employed by the

operator and the owner or a contractor, unless they are exempted in accordance with § 2 of the working time order (management functions or work of

a particularly independent nature, see section 5.7 and 5.8).

An example of this is an employee who has an employment agreement with a contractor on land and is sent to work on a facility where the operator

and owner respectively have the authority to instruct the person and is thus an employer within the meaning of the Offshore Safety Act. Here, it will be

the contractor who is obliged to comply with the rules in the working hours order.

3. Duties

It is the company that has entered into an agreement on a service relationship with the employee that must ensure that the employee's rights at least

meet the rules in the working hours order. If the employment agreement is transferred to another company, when organizing the work, this must

ensure that the rights that the employee has according to the working hours order are fulfilled.

The facility manager must ensure that the facility is operated in accordance with current legislation, including that the rules in the working hours

order are complied with. It is the individual employers who must ensure that safety and health risks associated with the work are identified, assessed

and reduced as much as is reasonably practically possible, i.e. also the risks arising from working time conditions, e.g. night work.

Both the plant manager and the individual employer have a responsibility to ensure that the working time rules regarding offshore work are observed

and that the number of working hours, incl. overtime, not exceeding 48 hours per week on average over a 12-month period for the individual employee.

If the employee simultaneously carries out offshore work on land, e.g. courses or office work, which has a direct relationship to the work tasks on the

plant or connected infrastructure, the plant manager and the individual employers on the plant must ensure that the total working time associated

with offshore work does not exceed 48 hours in average.

4. Main rules

The main rules for the organization of work in offshore oil and gas activities are as stated below.

4.1. Maximum weekly working hours

The total weekly working time, incl. overtime, calculated as an average over 12 months, may not exceed 48 hours. The maximum number of working

hours in any 12-month period is therefore 47 x 48 hours = 2256 hours. It is thus not the calendar year that is the basis for whether the requirement is



met. Counting back 12 months from any date, the total number of working hours in that period must not exceed 2256 hours.

When calculating the working time, it is the total time for an employer that is included, i.e. both the time in which offshore work is carried out and the

time in which the employee performs other work for the same employer. Although this other work is not regulated by the working hours order, which

only regulates offshore work, this must be taken into account in the calculation.

Holidays taken and holidays taken or sickness are not included when the maximum number of hours is to be calculated.

If the employee has been employed for less than 12 months, the reference period is calculated from the time the employment began.

4.2. The duration of the offshore work

The duration of offshore work must not exceed 28 consecutive days. This means that the continuous period of time in which offshore work is carried

out, both offshore and elsewhere, must not exceed 28 days.

4.3. Rest periods and days off

Working hours must be organized so that the employees have a rest period of at least 11 consecutive hours within each 24-hour period.

This means that from the time from which the working time is calculated, a rest period of 11 consecutive hours must be given, counting back 24 hours.

It can be calculated whether the requirement is complied with if you draw a timeline and count 24 hours back from a point within the working hours,

as there must be 11 hours of continuous rest within this period.

The number of days off between offshore work must be determined taking into account the maximum average weekly working hours.

After a period of offshore work and the subsequent rest period, an employee must have at least three days off per 14 days offshore work and as far as

possible in context. The wording "as far as possible" means that it can be accepted that the employee can divide his time off if necessary based on the

company's operations or the employee's own circumstances.

Example:Three employees have worked offshore for 14 days and are flying ashore at 9 immediately after breakfast at the facility on the 15th day. After they have checked out from

Esbjerg Airport at At 11, they have to go on a mandatory course of 4.5 days duration, after which they start on their day off. They go from the airport directly to the course, which

starts with lunch at 12 and ends at 18, after which they are free until the next day at 8. This complies with the rest time rules, as the working day started at 9. Correspondingly

with the remaining course days. The duration of the offshore work (work at the plant including transport to it (14 days), transport from the plant (0.5 days) plus a course of 4.5

days) is here 19 days, which is why the employees are entitled to four days off starting the day after the end of the course and as far as possible in context. According to their

agreement with the employer, the employees have 21 days off after working offshore, where part of the 21 days has been a course, but must therefore be counted as offshore work

and not as days off. One of the employees then works an additional seven days for his company after two days off, which means that this work is not included as part of the

previous offshore work. After that, the employee has time off until they have to go offshore again, i.e. after seven days. This last week's work is therefore regulated by the Working

Environment Act as far as the daily rest period and weekly day off is concerned, but must however be included in the calculation of the average weekly working hours. In the

example, the employee has been given the four consecutive days off in accordance with the legislation, but not immediately after the offshore work.

4.4. Breaks

An employee with a daily working time of more than six hours is entitled to breaks of such an extent that the purpose of the breaks is met. The purpose

of the breaks is to counter the safety and health risks the employees are exposed to based on the nature of the work.

More detailed provisions for determining breaks, including duration and criteria for granting breaks, can be laid down in collective agreements or

agreements between the relevant employer and employee organisation. If the framework is laid down in an agreement between the individual

employer and a workers' organisation, the agreement can be completed locally at the facility.

Where there are no provisions on breaks in collective agreements or agreements, the breaks are placed according to the normal guidelines for

organizing working time. In connection with this organization, the purpose of the breaks must be met.

4.5. Night work

Employers who regularly employ night workers must, on request, inform the Norwegian Working Environment Authority about this.

Limitation in daily working hours

Night workers whose work is particularly risky or entails significant physical or mental strain may not work more than eight hours during a 24-hour



period during which they perform night work.

The eight hours are determined as an average over a period of 14 days.

Which type of work is considered to be particularly risky or involves significant physical or mental stress is determined in connection with the facility's

risk assessment.

Health examinations

The employees must be offered free occupational medical examinations by the employer before they start employment as night workers, and thereafter

such an examination must be offered regularly at intervals of no more than three years.

The occupational medicine examination must be carried out by an occupational medicine clinic or occupational medicine departments, including

occupational medicine outpatient clinics, or by other similar experts. The examination can be carried out by the employee's own general practitioner or

by a doctor appointed by the employer for the purpose, if the doctor in question has sufficient occupational medicine experience.

"Free" means that the health check-up takes place at no cost to the employee or loss of income. The employer must also ensure that, as far as possible,

the health check takes place during the employee's working hours.

It is voluntary whether the employee will accept the offer of occupational medical examinations.

While the right to a health check follows from the Working Hours Order, the results of the examination are covered by the Health Information Act. This

means, among other things, that the employer must inform the Norwegian Working Environment Authority prior to the planned health check. See also

At-guideline D. 7.5 on health checks during night work.

If health problems arise in connection with night work, the employee must be transferred to day work, which suits the person concerned, if possible.

Detection of such health problems must be in the form of a statement from a doctor, e.g. own general practitioner, specialist or an occupational

medicine clinic. As an overriding general rule, the doctor must not pass on such information to the employer without the employee's consent.

5. Exceptions to the main rules where no agreement is required

This means the exceptions to the main rules, cf. section 4, which are mentioned below, and which can be set unilaterally by the employer and which do

not require an agreement between the parties, in contrast to the deviations mentioned in section 6.

5.1. Shift work

The daily rest period can be reduced from 11 to eight consecutive hours for shift work, when the employee changes shifts and does not have the

opportunity to take a daily rest period of 11 hours between the end of one shift's work and the beginning of the other shift.

5.2. Special activities

The daily rest period may be reduced, but not to less than eight hours,

1) for activities that are characterized by several shorter work periods during the day, or

2) for activities that are characterized by the need to ensure continuous services or continuous production, e.g. if a work process cannot be interrupted

for technical reasons.

Activities according to no. 1 can be logging or stimulation of wells, while activities according to no. 2 can be repairs after a sudden breakdown of

equipment or other things whose function is necessary for continued production and which cannot be attributed to the force majeure rule in section 5.4

.

5.3. Night work

The rules on limited working hours for night workers in risky work can be waived.

5.4. Unforeseen events (force majeure)

The main rules in sections 4.2-4.5 regarding the maximum duration of offshore work, daily rest period, number of days off between offshore work,

breaks and night work can be deviated from when natural circumstances, accidents or imminent danger of accidents, machine breakdowns or

unforeseen events disrupt or have disrupted regular operations. The deviation may be made to the extent necessary until regular operations are

restored.



restored.

The circumstances must be beyond the employer's control and be unusual and unforeseeable. Furthermore, it is a prerequisite that the consequences of

the circumstances could not have been averted even with the greatest care. Illness of the employees is not normally considered force majeure.

The deviations must be registered in a form that is available to the Norwegian Working Environment Authority. Registration can be done either on

paper or electronically.

5.5. Offshore medics

The main rules in section 4.2-4.4 on rest periods, the maximum duration of offshore work and breaks can be waived for employees who carry out

treatment and care of people, to the extent necessary. A health service with offshore medics has been established on permanently manned facilities.

These medics are covered by the above exemption option.

The deviations must be registered in a form that is available to the Norwegian Working Environment Authority. Registration can be done either on

paper or electronically.

5.6. Compensatory rest period

When the rest period is reduced in the situations mentioned in sections 5.1-5.5, a compensatory rest period must be provided, which as a general rule

must take place immediately after work, or, if exceptionally for objective reasons it is not possible to provide a compensatory rest period, appropriate

protection.

Appropriate protection can be provided by extraordinary safety measures, work organizational or administrative measures, including breaks and

periods of less stressful work.

5.7. Leaders

The principles in sections 4.1-4.3 on maximum weekly working hours, the duration of offshore work, rest periods and days off do not cover certain

supervisors.

The condition for the exception is that the supervisors in question have the authority to make independent decisions when the length of working hours

as a whole is not measured or determined in advance due to special features of the work performed, or when they can determine the working hours

themselves. This means, among other things, that the managers are not obliged to follow those they are supposed to manage in terms of working

hours, or to follow a pre-determined work schedule.

The plant manager (platform manager or OIM) on the plant is immediately considered to fulfill this criterion.

Supervisors, such as foremen, foremen and others who directly manage and have contact with the employees within a work area, are covered by the

general rules on daily rest periods, as they are not covered by the prerequisite for the exception.

5.8. Exception for certain other employees

Other employees who have the authority to make independent decisions, when the length of working hours due to special features of the work

performed as a whole is not measured or determined in advance, or when the employees themselves can determine the working hours, are not covered

by section 4.1-4.3 on the duration of offshore work, rest periods, maximum weekly working hours and days off.

Examples of this could be people who are called out to a facility to carry out specific tasks that are characterized by short-term but intensive work, e.g.

repairing broken equipment or people who log wells.

5.9. Dispensation

In special cases, when it is deemed reasonable and fully justified in terms of safety and health, the Norwegian Working Environment Authority may

allow deviations from the provisions of the Executive Order to the extent that it is compatible with the Working Time Directive.

6. Agreements on rest period deviations

6.1. In general

The daily rest period of 11 hours can, to a limited extent, be reduced to eight hours through agreement between the relevant employer organization and

employee organization (collective agreements) When agreeing on downsizing account must be taken of the safety and health risks arising from the



employee organization (collective agreements). When agreeing on downsizing, account must be taken of the safety and health risks arising from the

downsizing. Offshore, it is only possible to agree a reduction, but not a postponement, of the daily rest period.

An agreement can be concluded between the employer who is covered by the collective agreement and an employee who is not covered by the

agreement to reduce the daily working hours to the same extent and with the same conditions as in the collective agreement. The prerequisite is that

the reduction of the rest period is necessary to follow the same working hours as the employees covered by the agreement. Examples of such employees

are supervisors or consultants.

The agreements must be in writing.

6.2. Limited extent

The rest period can only be reduced to a "limited extent".

The limitation on how often and to what extent the rest period can be reduced is set based on,

– that the reductions, taken as a whole, are fully justified in terms of safety and health,

– that "there is room" for the extra overtime caused by the reduction in rest time, within the maximum weekly working time of 48 hours on average.

The limitation in how often and to what extent the rest period can be reduced must be determined through the collective agreements mentioned in

section 6.1, taking into account the above considerations.

When assessing whether a reduction in rest time has taken place to a limited extent, the Norwegian Working Environment Authority will use the

calculation examples below as a basis. The calculation examples are based on the fact that the offshore work is carried out on or from facilities,

connected to infrastructure or in connection with pipelines. If the employee performs offshore work on land, e.g. courses or actual work, the facility

manager and the individual employers at the facility must ensure that the total working time associated with offshore work does not exceed the

number of hours agreed between the company that employs the employee and the operator and the owner respectively.

The calculation examples can be deviated from in cases where the Norwegian Working Environment Authority assesses that concretely agreed

reductions meet the two conditions mentioned above. A working time of 12 hours is calculated, followed by 12 hours of rest per day. 24 hours.

If the transport time to and from the installations is not included in the time periods mentioned in the examples below, this must be taken into account

when calculating excess time for reducing rest periods and offshore work on land.

In other circumstances, after a specific assessment, other figures can be used as a basis.

a) 14 days offshore work - a person works two weeks and then takes three weeks off:

Here you normally work 14 times 12 hours = 168 hours. In a year, there are 52/(2 + 3) = 10.4 periods of offshore work, so that you work 1,747.2 hours

during a 12-month period.

This means that you can also perform offshore work for a maximum of 2,256 minus 1,747.2 hours = 508.8 hours in a 12-month period, corresponding to

an extra 48.9 hours in a period of offshore work.

If you work 13 hours per day, whereby the 11-hour rule is still observed, one works 14 times 13 hours = 182 hours, corresponding to 1,892.8 hours

during a 12-month period.

This means that you can also perform offshore work for a maximum of 2,256 minus 1,892.8 hours = 363.2 hours in a 12-month period, corresponding

to an extra 34.9 hours in a period of offshore work.

The rest period must be reduced to a maximum of eight hours.

A reduction of the daily rest period to eight hours should, for safety reasons, take place no more than two or three times during the period in which

offshore work is carried out.

Reductions to nine or ten hours can be agreed four or more times during the offshore work, although not every day.

All reductions must be evenly distributed over the 14 days of offshore work.

b) 14 days offshore work – a person works two weeks and then takes four weeks off:



Here you normally work 14 times 12 hours = 168 hours. In a year, there are 52/(2 + 4) = 8 2/3 periods of offshore work, so that you work 1,456 hours

during a 12-month period.

This means that you can also perform offshore work for a maximum of 2,256 minus 1,456 hours = 800 hours in a 12-month period, corresponding to an

extra 92.3 hours in a period of offshore work.

If you work 13 hours per day, whereby the 11-hour rule is still observed, one works 14 times 13 hours = 182 hours, corresponding to 1,577.3 hours during

a 12-month period.

This means that you can also perform offshore work for a maximum of 2,256 minus 1,577.3 hours = 678.7 hours in a 12-month period, corresponding to

an extra 78.3 hours in a period of offshore work.

The rest period must be reduced to a maximum of eight hours.

A reduction of the daily rest period to eight hours should, for safety reasons, take place no more than two or three times during a period of offshore

work.

Reductions to nine or ten hours can be agreed four or more times during the offshore work, although not every day.

All reductions must be evenly distributed over the 14 day period.

c) 21 days offshore work - a person works three weeks and then takes three weeks off:

Here you normally work 21 times 12 hours = 252 hours. In a year, there are 52/(3 + 3) = 8.7 periods of offshore work, so you work 2,184 hours during a

12-month period.

This means that you can also perform offshore work for a maximum of 2,256 minus 2,184 hours = 72 hours in a 12-month period, corresponding to 8.3

hours in a period of offshore work.

The rest period must be reduced to a maximum of eight hours.

A reduction of the daily rest period to eight hours, in order to comply with the maximum average weekly working time of 48 hours, may take place no

more than 18 times during a calendar year. This corresponds to a maximum of two times in a period of offshore work. On the other days, the rest

period is assumed to be 12 hours.

Alternatively, smaller reductions of the daily rest period, for example to nine or ten hours respectively, can take place at most 24 or 36 times

respectively during a calendar year. This corresponds to a maximum of three to four times in a period of offshore work. On the other days, the rest

period is assumed to be 12 hours.

Alternatively, a daily rest period of 11 hours could occur a maximum of 72 times during a calendar year, corresponding to approx. eight times in a

period of offshore work. On the other days, the rest period is assumed to be 12 hours.

All reductions in the rest period must be evenly distributed over the offshore work.

It thus requires close control of working hours to ensure compliance with the maximum average weekly working time of 48 hours.

d) 28 days offshore work - a person works four weeks and then takes four weeks off:

Here you work 28 times 12 hours = 336 hours. In a year, there are 52/(4 + 4) = 6.5 periods of offshore work, so you work 2,184 hours during a 12-month

period.

This means that you can also perform offshore work for a maximum of 2,256 minus 2,184 hours = 72 hours in a 12-month period, corresponding to 8.3

hours in a period of offshore work.

The rest period must be reduced to a maximum of eight hours.

A reduction of the daily rest period to eight hours, in order to comply with the maximum average weekly working time of 48 hours, may take place no

more than 18 times during a calendar year. This corresponds to a maximum of three times in a period of offshore work. On the other days, the rest

period is assumed to be 12 hours.



Alternatively, smaller reductions in the daily rest period, e.g. to nine or ten hours respectively, can take place at most, respectively 24 or 36 times during

a calendar year. This corresponds to a maximum of four to six times in a period of offshore work. On the other days, the rest period is assumed to be 12

hours.

Alternatively, a daily rest period of 11 hours could occur a maximum of 72 times during a calendar year, corresponding to approx. 11 times in a period

of offshore work. On the other days, the rest period is assumed to be 12 hours.

All reductions in the rest period must be evenly distributed over the offshore work.

It thus requires close control of working hours to ensure compliance with the maximum average weekly working time of 48 hours.

6.3. Compensatory rest period

When the rest period is reduced in the situations mentioned in section 6.1, a compensatory rest period must be provided, which as a general rule must

take place immediately after work, or, if exceptionally for objective reasons it is not possible to provide a compensatory rest period, appropriate

protection.

Appropriate protection can be provided by extraordinary safety measures, work organizational or administrative measures, including breaks and

periods of less stressful work.

7. Risk management

The physical framework and offshore work must be organized so that the employee has access to breaks, undisturbed rest, restitution and

uninterrupted rest periods. Furthermore, when organizing working hours, account must be taken of which tasks the employee performs during

working hours and which influences the employee is exposed to, for example in the form of noise.

In order that safety and health risks at work can be reduced as much as is reasonably practicable (ALARP principle), the risk assessment must include

an assessment of the special safety and health risks, such as night work, work that is organized following a special rhythm, or reducing the daily rest

period, entails. Necessary measures shall be taken to reduce these risks as much as is reasonably practicable. For work organized according to a special

rhythm, the measures must take particular account of the general principle that work must be adapted to the person, in particular with a view to

mitigating the effects of monotonous work and work in a fixed rhythm. Measures are adapted to the specific nature of the work,

In particular, it must be emphasized that for managers and others who are exempt from the provisions on the duration of offshore work, rest periods,

breaks, maximum weekly working hours and days off, there will continue to be requirements for rest periods, rest periods and breaks, which are

determined based on a concrete risk assessment in accordance to the ALARP principle.

The operator and the owner, respectively, must establish and maintain a management system for safety and health and prevention of major

environmental incidents in offshore oil and gas activities, which ensures and documents that the legislation is followed.

It follows from this that procedures must be laid down in the management system of the operator and the owner, respectively, which ensure and

document that the working hours order is complied with with the options for deviation that follow from this guide, and that the reduction of safety and

health risks and risks of major environmental incidents reduced according to the ALARP principle.

For example, it must be clear from the management system how the working hours are organized for the individual groups of employees, as well as

where and by whom registration of deviations takes place.

Furthermore, the management system must ensure and document that the rules on the offer of health checks are complied with, if the operator and

the owner respectively have an agreement on a service relationship with the employee. In the other cases, it is the company that has entered into the

agreement with the employee that has the duty to offer the health check.

8. The role of the Norwegian Working Environment Authority

The Norwegian Working Environment Authority must not approve or permit deviations from the main rules in section 4, but can grant a dispensation.

In addition, the Norwegian Working Environment Authority supervises whether the rules are complied with.

also read

– At-guideline 65.1.1 on terms for offshore oil and gas activities

– At-guideline D. 7.5 on health checks during night work



Background

– The guidance replaces the guidance on working time rules in the offshore sector, rev. 1 - January 2011

– Section 51 of the Offshore Safety Act

– Executive order on certain aspects in connection with the organization of working hours in connection with offshore oil and gas activities etc. (the

working hours executive order)

– Executive order on the management of safety and health etc. in connection with offshore oil and gas activities etc. (the management order)

– Directive 2003/88/EC of the European Parliament and of the Council of 4 November 2003 on certain aspects in connection with the organization of

working time, (Official Journal of the European Union 2003 no. L 299, page 9).

– Act on the use of health information etc. in the labor market

– Order on preparedness etc. in connection with offshore oil and gas activities etc. (the preparedness order)

The Norwegian Working Environment Authority, 22 June 2016
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